
Preparing children for their inheretance 

Have you ever witnessed the chaos displayed by a seven year old child when left without any 

supervision to do as he pleases in a house full of every gadget, food and utensil to his disposal? Well 

that analogy is usually the outcome when many children are left businesses by their parents without 

being given the requisite preparation. And age has nothing to do with it because any child or adult 

without the necessary business knowledge will cause chaos given the task to takeover and manage 

an established organisation.  

As we discovered in last week’s article, the core purpose of a family business is to keep the wealth 

within the family. It is to build a business that one day one may leave to her children in an attempt 

to secure their financial future. But to achieve this feat two things need to be done besides the 

obvious of building a successful and sustainable business.  

Firstly, do the children have the desire to be business owners and is it the profession they want to 

pursue? As obvious as these questions may be, it is amazing how parents do not consider them. It is 

all well and good to want your children to be heirs to your business empire but if they do not have 

the desire and ambition to continue what you have started then they will surely make a mess of it. 

Every child grows up with an interest and passion which usually turns into their chosen profession 

and as a parent, you need to study to understand your child’s interests to find out if they are of a 

business nature or not and if not you might have an issue convincing them to take over your 

business. The solution to this conundrum is rather simple, there is a proverb that says ‘train up a 

child in the way he should go and when he is grown, he will not depart from it’ Therefore it is all 

about involving the child within the business from a very young age in order to align her interests 

with the business to ensure she chooses business as a profession when the time is right. Now some 

might see it as manipulation and that a child should be left to choose her interests as she develops; 

but as a parent are you not supposed to know best? 

Secondly, after you have aligned her interests with the business, you need to educate and train her. 

And this does not only constitute formal business education but as well as firsthand experience 

within the business. You can never under estimate the experience of placing a child behind the 

counter to help her understand profit and loss or letting her sit-in on a board meeting to see you in 

action, because there is nothing more inspiring to a child than seeing her parents doing their thing. 
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